KYA	    Youth Worker In Training 	November 2026

Job Title:		Youth Worker in Training (Holme Valley)
Hours:			18.5 hours per week (half-time post)

Dates:			Initially fixed until 31 March 2027 (continuation of the post 
			is subject to funding decision being made on 14th December 2026)  

Based at:		Phoenix Community Centre, Dunford Rd, Holmfirth
Holmfirth Tech, Huddersfield Rd, Holmfirth
Honley Village Hall, Roundway, Honley 
Home-based for admin tasks. 
       			
Salary:			Based on JNC Pay Point 10 £28,516 
Benefits:		25 days annual leave plus bank holidays (pro rata) and 4% 
			employer pension contribution. 

Supervising:	Sessional Youth Support Workers, Assistant Youth Support Workers and volunteers

Reporting to:		CEO

1.0 Brief Description
KYA’s vision is for “a vibrant community youth sector across Kirklees”.
The Youth Worker in Training (Holme Valley) role will:
· Undertake and complete a Level 3 Youth Work Qualification within a reasonable time-scale
· Deliver 3 X centre-based youth work sessions per week in the Holme Valley
· Promote the Holme Valley youth work offer including delivering Outreach Youth Work
· Identify and apply for funding to ensure the sustainability of the core offer as well as for additional projects within the 3 core provisions, in line with young people’s wants and needs
· Coordinate the Holme Valley Youth Partnership
· Connect with strategic partners across the Holme Valley to improve outcomes for young people 


2.0 Duties and Responsibilities

L3 Youth Work Qualification
· You will commit to achieving a JNC recognised L3 Youth Work qualification within the first 15 months of the role


Centre-based Youth Work
· You will lead 3 X 2-hour youth work sessions per week in term-time for secondary school and college age young people up to their 18th birthday:
· Honley Youth Drop-In on Mondays from 4-6pm (on behalf of Honley Youth CIO) 
· Phoenix Youth Club on Tuesdays from 5-7pm
· Café 100 project on Wednesdays from 4-6pm (on behalf of Café 100 Charity)
· You will work in partnership with local charities Honley Youth and Café 100 on their respective provisions
· Youth work sessions must include work around the following:
· Life skills e.g. cooking, money management
· Employability e.g. inviting C+ K Careers advisors to sessions, building links with local employers and looking at any local skill shortages, delivering training courses with partner training providers e.g. First Aid
· Health & Wellbeing e.g. mindfulness, creative activities, informal education around stress and anxiety (especially around exam times), exercise, games
· Trying new things i.e. ensuring young people’s suggestions are taken on board wherever practical 
· You will refer to the National Youth Agency’s Youth Work Curriculum.
· You will work towards embedding a youth-led culture, encouraging the active participation of young people e.g. involving young people in termly session planning  
· You will deliver a Young Leaders Award with support from the central KYA team.
· You will use the Juice system to set up sessions, carry out your session planning, register young people, complete attendance monitoring, complete any reports e.g. safeguarding, first aid, complete reflections at the end of sessions and evaluate sessions.
· You will use the Star online to complete outcome monitoring with young people.
· You will signpost young people to additional support where appropriate.
· You will post social media content about the youth sessions.
· You will promote the youth sessions in email campaigns to partners including local schools, on social media to young people and their families and through poster and leaflet campaigns.
· Developing supportive relationships with young people will be at the heart of all that you do.
· You will signpost young people to opportunities, such as those offered by the Regional Youth Work Unit 
· You will promote safeguarding throughout all delivery and identify and act on any safeguarding concerns in line with KYA policy.
· You will undertake Risk Assessments prior to activities and undertake dynamic Risk Assessments during activities.
· Being accessible to all young people is important to KYA and you will ensure there are no barriers for young people wanting to attend provision.
· You will challenge any discrimination or prejudices that you encounter at your provision
· You will recruit volunteers, with the help of the central KYA team, to support the provisions. 

Promoting the Youth Work Offer (including Outreach Youth Work) 
· You will develop links with local schools and other stakeholders e.g. Holiday HAF providers in the area, Children Homes, Kirklees Fostering Network, PCAN (Parents of Children with Additional Needs), Barnardos Young Carers in order to promote the Holme Valley youth work sessions and deliver sessions to young people in those settings as requested, within your available capacity. This could include transition talks for year 6 pupils going up to year 7, school assemblies, attending events.
· You will engage with young people, as appropriate, in local parks, village centres and open spaces to promote the community youth offer with leaflets and posters.
· You will develop social media campaigns to promote the offer (and any other low cost youth activity in the area)   

Fundraising
· You will maintain a positive relationship with the current funder of the core Holme Valley youth work offer, the Holme Valley Parish Council.
· You will produce quarterly update reports for the Holme Valley Parish Council with the support of the CEO.
· In the event of Parish Council funding ceasing, with the help of the central KYA team, you will identify and apply for funding to ensure the sustainability of the core offer
· You will fundraise or apply for funding for projects within the 3 core provisions, in line with young people’s wants and needs

The Holme Valley Youth Partnership
· You will identify the key delivery organisations and stakeholders and invite them to join the Holme Valley Youth Partnership with the aim of supporting and promoting a wide-reaching and varied youth offer for the area
· You will build positive relationships with other VCFSE sector organisations delivering youth provision in the Holme Valley
· Every term you will either bring the Youth Partnership together for an online meeting or you will seek updates and compile and circulate a newsletter
· You will also produce a termly programme for young people and their families promoting low-cost youth activities in the area

Partnership Working
· You will network and link with other strategic partnerships in the Holme Valley e.g. the Families Together Programme, Communities Outcomes Group (COG), Ask Honley with the aim of promoting the core offer and identifying and addressing unmet needs of local young people. 
· You will support core offer organisations to successfully monitor and evaluate their provision so that KYA can evidence the outputs, outcomes and impact of the core offer

Financial Monitoring 
· You will manage a small budget and maintain appropriate records.




3.0 PERSON SPECIFICATION

	
	Essential
	Desirable

	3.1 A willingness to complete the Level 3 Youth Work Diploma 

	Yes
	

	3.2 Experience of working with young people

	Yes
	

	3.3 An understanding of the issues affecting young people today and an ability to audit young people’s needs and plan and deliver a corresponding youth work curriculum 

	Yes
	

	3.4 Able to build supportive relationships with young people 

	Yes
	

	3.5 Ability to effectively manage conflict

	Yes
	

	3.6 Good inter-personal skills and ability to develop relationships with diverse stakeholders

	Yes
	

	3.7 Awareness of and commitment to equality, diversity, inclusion issues and anti-oppressive practice 

	Yes
	

	3.8 Awareness of and commitment to safeguarding good practice

	Yes
	

	3.9 Ability to manage your own workload 

	Yes
	

	3.10 Experience of creating engaging social media content

	Yes
	

	3.11 Experience of producing posters and flyers on Canva (or similar)

	Yes
	

	3.12 Ability to produce newsletters

	
	Yes

	3.13 Commitment to working within a quality assurance framework

	Yes
	

	3.14 Use of a car and full UK driving license

	
	Yes

	3.15 Commitment to further training and professional development
	
	Yes




SPECIAL CONDITIONS 
This post is subject to an Enhanced DBS Check and a check of the Children’s Barred List.
Please note that a criminal record will not necessarily be a bar to obtaining employment; this will depend on the circumstances and background to any offence.
We are committed to safeguarding and promoting the welfare of children, young people and vulnerable adults.  Prior to an offer of employment, we will request two references.  
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